
James Stidham enjoys a good chal-
lenge.

As the CEO and founder of a success-
ful 50-year-old custom cabinet and mill-
work business, the Laurel County native 
has faced many challenges. However, 
it’s his desire to meet or exceed those 
more demanding tasks that has kept 
the company growing and diversifying 
while providing the same quality, preci-
sion and care since it opened its doors 
in 1975.

“We love a challenging job,” Stidham 
said with a smile. “It makes us work 
smarter, not harder, keeps us looking for 
ways to save time and helps us elimi-
nate the competition.”

Stidham Cabinet, Inc. is a technolo-
gy-driven business with a small-town 
feel and personalized customer service. 
Its reputation is built on decades of 
planning, diversification and plain old 
hard work.

The increasing use of technology has 
played a pivotal role in the company’s 
success. Over the years, the company 
has invested in several key pieces of 
machinery to enhance its automation.

“Over the years, we have continued 
to upgrade our processes and bought 
the equipment to go along with these 
upgrades,” Stidham said. “All of our 
processes and equipment throughout the 
plant were state-of-the-art and leading-
edge technology-wise, except our fin-
ishing process.”

Stidham’s most recent challenge was 
to reduce finishing time to complete 
contracts faster and take on new work. 
His newest equipment purchase will 
improve the finishing department’s pre-
cision, quality and time. The CEFLA 
flatline finishing machine has an oscil-
lating spray coater, which enables fast 
color changes and even coating, along 
with infrared dryers that enable shorter 
dry times on cabinet doors and mill-
work.

“It’s making all the difference,” 
Stidham said. “We have been looking to 
upgrade this process for years but didn’t 
have the money to make this big move 
all at once.”

Two organizations, whose respective 
missions are to help small businesses 
grow in Kentucky, partnered to fund 
Stidham’s most recent investment.

Stidham received a grant from the 
University of Louisville’s Kentucky 
Manufacturing Extension Partnership’s 
(MEP) Catalyst Equipment Match 
(CEM) program. This program provides 
up to a 50 percent match for invest-
ments in capital equipment and next-
generation technologies.

“The CEM program was developed 
to help small and mid-sized Kentucky 
manufacturers offset just enough of 
their costs to allow for growth and 
expansion,” said Scott Broughton, 
executive director of Kentucky MEP. 
“Stidham Cabinets is a perfect example 
of the type of company CEM was meant 

for. They needed help, and we were 
delighted to have them in the program.”

Stidham says the MEP grant has been 
invaluable to his small business and its 
growth.

“It’s been a real game changer,” 
Stidham said. “With the grant, we are 
comfortable with the balance of debt 
and payments.”

The family chose to work with the 
regional nonprofit business lender, 
the Southeast Kentucky Economic 
Development Corporation (SKED), 
to fund the equipment purchase. The 
Stidhams have been working with 
SKED since 2000.

He said working with SKED has 
made a big difference in their bottom 
line.

“Usually, SKED’s interest rate is 
favorable, the red tape for the loan is 
much less, and there is usually some 
helpful advice or information that comes 
along with the loan,” said Stidham. 
“They constantly encourage us to grow 
and do better.”

SKED Director of Lending Bob 
Burgess said helping the Stidhams pur-
chase this new technology has been 
rewarding.

“James and his staff are dedicated to 
excellence in their production, Burgess 
said. “This new equipment will enable 
them to do more work and increase their 
bottom line. We are pleased to have 
played a role in seeing that happen.”

The family-owned and operated 
55,000-square-foot facility is located 
near his childhood home and not far 
from his home on Nursery Road in 
southern Laurel County, Kentucky.

The Laurel County business has 
established itself quietly and skillfully 
over the years. Initially, it focused on 
residential business, developing new 
skills and customers with each home. 
It has expanded to providing custom 
and commercial cabinetry and casework 
for million-dollar contracts with gov-
ernment entities, athletic departments, 
medical offices, banks, entertainment 
venues, and more.

Some 43 men and women are 
employed at Stidham Cabinets, Inc. 
Stidham remains active in the compa-
ny’s day-to-day operations. He prefers 
to lead rather than push his employees 
to excellence, he said.

 “It feels good to have succeeded with 
hard work and being blessed all these 
years. I am thankful for all the workers 
and customers who have contributed to 
our success,” Stidham said. “We have 
many long-term relationships that have 
developed over the years. Our first 
contractor continues to use us for his 
projects.”

But once, this success was only a 
dream of Stidham’s.

He began building his company, 
working on a financed Sears table saw 
in his home garage. At the time, he 
could only dream of owning a “million-
dollar business” to support his growing 
family. With his wife, Carolyn, at his 
side, he took the skills he’d acquired 

working for another cabinet maker and 
set the course for his current multi-
million-dollar company.

With two small children at home, the 
Stidhams struggled to balance family 
and work life. But they were building 
their dream, so each new job brought 
them joy, satisfaction and hope for the 
future.

Their son, Jimmy, grew up in the 
business. Today, he’s vice president 
and has witnessed every possible chal-
lenge and successful expansion at the 
company. He is involved in daily opera-
tions, estimating, project management 
and assisting any team member on the 
shop floor.

As a youngster, his first job was to 
help bolt the countertops to the cabinets 
his dad produced.

“I crawled inside the cabinets to help 
bolt the top to the cabinet. I was the 
only one small enough to fit inside. You 
could say that job was custom-made for 
me,” Jimmy said, smiling.

In the 1990s, James and Carolyn’s 
son-in-law, Stephen Davis, joined the 
business. Today, he’s a vice president 
who oversees the daily operation of 
the company’s sales staff. Steve works 
closely with the team of designers and 
helps on the shop floor, when needed.

Carolyn manages the finances of the 
business as its secretary/treasurer.

“Nothing we do here is cookie-cut-
ter,” she said. “Most everything we do 
is one-of-a-kind.”

“Before purchasing the new equip-
ment, we were finishing the same basic 
way that we did 50 years ago, Stidham 
explained. “With this equipment, we 
now have the entire finishing process 
up to the same level as the rest of our 
plant.”

He added that the finishing team can 
now clean, paint, sand, and seal 50 
cabinet doors in an hour. Before this 
machine, that task took 10 hours of 
manual labor.

But this new automated equipment 
won’t cost anyone at Stidham Cabinet 

their job.
“We’ve bought new equipment 

over the years to help meet custom-
er demand,” Stidham said. “This new 
automation won’t take anyone’s job; it 
just allows us to move people around 
and take on more work orders.”

Employee training and cross-training 
are essential to the company’s continu-
ity.

“Our goal is for each employee to 
spend 80 to 85 percent of their time 
doing the same job and the remain-
ing 15 to 20 percent cross-training,” 
Stidham said. “It improves everyone’s 
productivity.”

Stidham’s certifications and awards 
prove the company’s quality of work. 
It’s certified premium grade by the 
Architectural Woodworking Industry 
(AWI), the governing body for stan-
dards in woodworking in the wood-
working industry, and the Forest 
Stewardship Council, confirming it 
meets the standards for responsible 
forest management. All its residential 
cabinets are certified by the Kitchen 
Cabinet Manufacturers Association, the 
governing body quality in kitchen and 
bath cabinets.

The Stidhams have completed work at 
the Laurel and Whitley County Judicial 
Centers, the University of Kentucky, the 
University of Tennessee, the University 
of Virginia, the University of Georgia, 
Vanderbilt University, the University 
of the Cumberlands, Eastern Kentucky 
University, Lexington Medical Clinic, 
Lexington Orthopedic Clinic, Pikeville 
Medical Center and The Mint in 
Williamsburg. Stidham Cabinet, Inc. has 
completed some cabinetry and wood-
working for Forcht banks, Whitaker 
Banks, Commercial Banks, Pikeville 
National and others.

The company’s woodworking exper-
tise at The Mint Cumberland Gaming 
Hall in Williamsburg, Ky., earned it an 
AWI Award of Excellence.

Learn more about the Stidhams and 
their work at stidhamcabinet.com.
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dental50plus.com/26 
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Internet
Offers

Choose EarthLink Fiber 
Internet for speeds up to 
5 Gigs, no data caps, no 
throttling. Prices starting 
at $54.95. Plus, a $100 
gift card when you make 
the switch.  Call 1-833-
974-4780

MusIcal
InstruMents
We Buy Vintage Guitar’s! 

Looking for 1920-1980 
Gibson, Martin, Fend-
er, Gretsch, Epiphone, 
Guild, Mosrite, Ricken-
backer, Prairie State, 
D’Angelico, Stromberg. 
And Gibson Mandolins 
/ Banjos. These brands 
only! Call for a quote: 
1-833-641-7011

sOcIal
securIty

YOU MAY QUALIFY for 
disability benefits if you 
are between 52-63 years 
old and under a doctor’s 
care for a health condi-
tion that prevents you 

from working for a year 
or more. Call now! 1-833-
641-6772

Watches
CASH PAID FOR HIGH-
END MEN’S SPORT 
WATCHES. Rolex, Bre-
itling, Omega, Patek 
Philippe, Heuer, Dayto-
na, GMT, Submariner 
and Speedmaster. These 
brands only! Call for a 
quote: 1-833-641-6058

tIMe share/
fInancIal

Wesley Financial Group, 
LLC Timeshare Can-
cellation Experts Over 
$50,000,000 in timeshare 
debt and fees cancelled 

in 2019. Get free informa-
tional package and learn 
how to get rid of your 
timeshare! Free consul-
tations. Over 450 positive 
reviews. Call 855-977-
4979

WrIters
Wanted

Become a Published Au-
thor. We want to Read 
Your Book! Dorrance 
Publishing-Trusted by 
Authors Since 1920 
Book manuscript submis-
sions currently being re-
viewed. Comprehensive 
Services: Consultation, 
Production, Promotion 
and Distribution Call for 
Your Free Author`s Guide 
1-855-209-2951 or visit 
dorranceinfo.com/Ken-
tucky

Public Notice
Call Before You DigCall Before You Dig

Citipower, LLC asks to Citipower, LLC asks to 
protect safety of the protect safety of the 

public and compliance public and compliance 
with state and federal with state and federal 

laws by calling the laws by calling the 
state one call state one call 

system for gas system for gas 
line locations. line locations. 

Contact the Kentucky Dig 
Safely One Call System at 

1-800-752-6007 
or by dialing 811.

PO Box 1309 Whitley City, Ky 42653 
37 Court Street, Whitley City
Hours M-F 8:30 - 4:30
After Hours number: (606) 310-9400

PO Box 1309, Whitley City, KY 42653
37 Court Street, Whitley City
Hours: M-F 8:30 - 4:30
Phone: (606) 376-8373
After hours number: (606) 310-9400
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ongoing lines of communication 
between ourselves, our sum-
mer intern Bella Morin, and her 
sponsor down at Williamsburg 
Independent School. We had all 
agreed to communicate via group 
text throughout the remainder 
of the summer period when it 
comes to sharing info for story 
assignments, coordinating trans-
portation, setting up potential 
meetings, and anything else of 
importance that might come up 
between now and the end of the 
internship. With the implementa-
tion of SB 181, however, we had 
to pivot to using e-mail in order to 
be in compliance. It was a minor 
inconvenience, and in our case, 
things have pretty much pro-
ceeded without any issues what-
soever. Things may not be as easy 
in the hypothetical examples used 
above, though.

Again, I’ve not read the entire 
bill. I am not an expert on this 
subject, so I am interested to 
know just how far the restric-
tions on e-communications go. 
For example, I’d like to know 
what the specifics are as it per-
tains to social media. Is it that a 
school employee simply cannot 
follow a student on social media, 
and vice versa? If so, I think that 
is reasonable. However, if a stu-
dent makes a post about some 
accomplishment of theirs, and an 
employee of the school decides 
to simply like the post or leave 
a comment saying “congratula-
tions,” then is that a violation? It 
appears that could be the case, 
and if so, that seems a tad unrea-
sonable to me.

This takes me back to that 

“hazy middle ground” that I men-
tioned near the start of this col-
umn. I think that we will find out 
in the very near future that there 
is a difference between theory and 
practice when it comes to this 
particular piece of legislation, and 
I wouldn’t be surprised to see it 
get tweaked in future sessions.

In the meantime, I vow to look 
deeper into the bill itself so that I 
can be better informed on exactly 
what it is designed to accomplish 
and how it plans to accomplish 
those goals. I invite anyone out 
there to shoot me an e-mail con-
taining your thoughts on the mat-
ter, including any clarifications 
or criticisms about what I have 
said here in this column. If you 
do decide to reach out, and you’d 
like us to consider your submis-
sion as a future “Letter to the 
Editor” entry, please be sure to 
keep it to 500 words or less and 
include your name and a contact 
number. The number will not be 
published, but we will use it to 
confirm with you that you are 
okay with us running your words 
in print.

This is a topic that a lot of 
people are talking about and deal-
ing with right now, which is why 
I wanted to go ahead and try to 
weigh in, even though my person-
al understanding of the situation 
is, admittedly, not perfect. How 
will things go from here? Only 
time will tell, but I have noticed 
at least one online petition cir-
culating that asks the Kentucky 
General assembly to not enforce 
SB 181 until it can be reviewed 
and amended during the 2026 
legislative session. The petition 
had just under 1,200 signatures 
as of Tuesday morning.

SHERMAN: SB 181 has 
been a hot topic lately

Stidham Cabinet, Inc. celebrating 
50th year with improved technology
■ Report courtesy of Southeast KY 

Economic Development Corp.

Family business: (L-R) Vice President Stephen Davis, President/CEO James 
Stidham, secretary/treasurer Carolyn Stidham and Vice President Jimmy Stidham.


